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Purpose 
To recognise the value of maintaining a positive and effective working relationship with the 
Goomalling Primary School and the P&C and Sacred Heart Catholic School and P&F for the 
overall benefit of the community. 
 
To ensure that a fair, equitable and transparent arrangement is in place for identifying the 
level of Councils support of the Goomalling Primary School and the P&C and Sacred Heart 
Catholic School and P&F. 
 
Scope 
Elected Members, All Employees, Contractors, Visitors, Volunteers 
 
Standard Policy: 
Council provides facilities for overall community benefit and as such subsidies the use of 
these facilities to a substantial level in support of this expectation. 
   
Goomalling School bookings will attract the following discounts:  
 

Facility Discount 

Memorial Hall Community Group Rate 

Goomalling Oval Community Group Rate 

Goomalling Sports Complex Community Group Rate 

Sound Equipment 50 % of Daily Charges 

Hard Courts 50% of Daily Charges 

 
Council provides in-kind support to community groups to assist their volunteer base and 
reduce the cost of their operations in support of this expectation.  
 
To support the Goomalling Primary School (GPS) and P&C and Sacred Heart Catholic 
School (SHCS) and P&F to deliver the best possible educational outcomes for the students, 
the Council will; 
 

 Provide sand and other basic materials that can be sourced locally and without 
disruption to its normal operations free of charge subject to the approval of the Chief 
Executive Officer. 
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 Provide various in-kind support on an ad-hoc basis free of charge subject to the 
approval of the Chief Executive Officer. 

  
Roles and Responsibilities 
 
Elected Members 

 Ensure that policy is renewed annually 

 Ensure policy is supported financially as part of the annual budget review. 
 

Executive Management 

 Ensure compliance with the policy 

 Ensure policy is supported financially as part of the annual budget review. 
 

 
Legislation 
Local Government Act 1995 
 
Resource Documents 
Shire of Goomalling Community Plan 
 
Local Law 
Nil 
 
Delegation 
Not Applicable 


